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Informatica Ireland: 2025 Gender Pay Gap Report

2025 Ireland Gender Pay Figures

Gender Distribution

Snapshot date of June 30, 2025. Data above is specific 
to Informatica Ireland.

31% 69%

Female Male

Gender Pay Gap Mean Median

Hourly Pay 31.0% 18.9%

Bonus 57.9% 42.9%

Pay Quartiles Female Male

Upper Quartile 18.2% 81.1%

Middle Upper Quartile 25.0% 75.0%

Middle Lower Quartile 37.5% 62.5%

Lower Quartile 39.4% 60.6%

Proportion Receiving Bonus 95.0% 92.3%

Proportion Receiving Benefits in Kind 97.5% 98.9%

The Gender Pay Gap measures the difference in hourly pay between men and women across a company and considers all employees regardless of role. The pay gap is not 
the same as equal pay, which refers to the right of males and females to receive the same pay for the same work.

Median: calculated by finding the midpoint hourly pay rate of all male and female employees and comparing the difference between the two.

Mean: calculated by finding the average hourly rate of pay of all male and female employees and comparing the difference between the two.

Primary Reason for the Gap
The gender pay gap for Informatica Ireland is primarily influenced by the higher proportion of males in 
engineering roles and in higher level roles that tend to carry higher market rates of pay. The gap is not a 
result of males and females being paid differently for performing comparable roles. When comparing 
mean pay between men and women at the same grade level, the gap is effectively zero. The bonus 
disparity is minimal, at 1.8%.

Our Commitment to Action
At Informatica Ireland, we are committed to promoting equality and recognizing exceptional 
performance. There are steps we are taking to improve the imbalance of females at higher levels and in 
technical roles. In compliance with local law, we are focused on increasing female representation and 
progress towards narrowing the representation gap reflected in the pay report. 

We actively strive to eliminate the internal gender pay gap within our organization by providing analysis 
by job and identifying areas of risk. This drives manager awareness and ensures that salary reviews 
and bonus allocations are based on merit and the recognition of performance. 

Our Talent Acquisition teams also ensure we hire diverse talent. There is always a focus to include 
female candidates within the recruiting process for technical and higher-level roles.  

To further close the gap, Informatica Ireland is actively participating in a STEM initiative locally. They 
invite children on-site for a day to gain insight into software development, participate in fun activities, 
and increase interest in technical roles and future career opportunities with Informatica.  
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